Broomwood Primary School 2025-2028
Equality Improvement Plan
Strategic Objective (SO) 1 – To deliver a coherent inclusive curriculum model which supports achievement for all pupils
Strategic Objective (SO) 2 – To promote pupils’ spiritual, moral, social and cultural development, with special emphasis on promoting equality and
diversity, and eradicating prejudicial incidents for pupils and staff.


	Equality Focus
	Key Priority
	Key Improvement Actions
	Lead Personnel
	Expected Outcomes

	Race equality
	Continue to monitor and review to ensure that the curriculum provides opportunities to learn about different cultures in this country and globally. (SO1)
















Ensure that adult role models are reflective of a range of cultures. (SO2) 

Ensure enrichment opportunities include opportunities to experience / learn about different cultures (SO2)

	Review the curriculum to ensure that across the school there is sufficient opportunity for all pupils to learn about different cultures 

Use Collective Worship as an opportunity to celebrate a range of cultures and countries 

Support all children and their families, with English as an Additional Language, to access the curriculum and all aspects of school life 

Invite a range of visitors to school where possible to promote race awareness.

Ensure enrichment timetable includes opportunities to promote race awareness.
As part of the trips/visitors overview- ensure that this is considered and implemented 
	SMT links with subject leaders





RE subject leader




EAL subject leaders






Headteacher/Key stage leaders






Key stage leaders
	Curriculum Mapping reviewed and amended to ensure there are opportunities throughout the curriculum to learn about different cultures through day to day learning, online resources and through collective worship. 

Resources available to staff and pupils reflect priorities of race equality awareness

	Community Cohesion
	Ensure there are opportunities through the curriculum to experience different cultures and perspectives enabling connections with positive human stories from around the world, modelling resilience, problem-solving, teamwork, and many other critical skills, values and competencies. (SO1)
 Achieve a greater awareness of national identity in the modern world. (SO2) 






To ensure all school and enrichment activities are accessible to all (SO2)
	Review curriculum to promote a greater understanding of humanity around the world and the child’s place in the world.









Ensure that the British values and school values are embedded through the curriculum




Offer of the extra-curricular activities within school- keeping things free where possible.
Utilising the grant linked with Trafford housing to offer more for the community as a whole and creating those links with families and opportunities at an earlier point.
	Headteacher













Headteacher and Deputy








Headteacher
	National and global community learning opportunities are embedded in the curriculum. 








Pupils to understand their own place and identity in the world. 





Barriers removed to children accessing enrichment due to family context.

	Community needs
	To ensure that our PSHE curriculum actively promotes equality, inclusion and respect by responding to the identified needs of our school and local community (SO1)
	Review the PSHE curriculum regularly to ensure it reflects the experiences, backgrounds and needs of pupils within our school community.
Use pupil voice, staff observations and engagement with parents/carers to identify areas where additional learning or support is required.
Adapt PSHE teaching to address issues relevant to our community, including relationships, respect, difference and inclusion, in an age-appropriate way.
Provide staff with guidance and support to deliver equality-related PSHE content confidently and sensitively.

	PSHE subject leader in conjunction with SMT
	Pupils demonstrate increased understanding of diversity, equality and respectful relationships.
Pupils feel represented, valued and safe within the school community.
Incidents of prejudice or discriminatory behaviour are reduced and addressed effectively.
The PSHE curriculum remains relevant, inclusive and aligned with statutory guidance and the Equality Act 2010.




